April 12, 2016

Dear J.B. Hunt Shareholder,
We are writing to urge you to VOTE “FOR” PROPOSAL #3 on the J.B. Hunt 2016 proxy
card, which asks the company to amend its EEO policy to explicitly prohibit discrimination based
on sexual orientation and gender identity. The shareholder proposal makes the following
request:
Shareholders request that J.B. Hunt amend its written equal employment opportunity policy to
explicitly prohibit discrimination based on sexual orientation, gender identity or expression and
to take concrete action to implement the policy.
Rationale for a “Yes” Vote:
1. A uniform company-wide policy may shield the company from inconsistent state and
local legislation.
 Federal Law does not provide discrimination protection based on sexual orientation
or gender identity. Currently 27 States, including Arkansas, do not provide these
protections.1
 JB Hunt employs more than 20,000 people and operates in all 48 contiguous states.
 Expanding the company’s EEO policy would not be prohibitively expensive.
 An inclusive EEO policy may enhance J.B. Hunt's public image and reputation for
providing an inclusive work environment.
2. The company may be lagging behind peers with comprehensive equal employment
opportunity policies:
 93% of Fortune 500 companies have included sexual orientation in their workplace
policies. These include peer companies like CSX, Union Pacific, United Parcel
Service, and FedEx.2
 Arkansas based companies like Wal-Mart, Tyson Foods, Dillard’s, and Murphy’s Oil
already prohibit discrimination based on sexual orientation
3. A company-wide policy would ensure the company is compliant with Executive Order
11246 which requires federal contractors to prohibit discrimination based on sexual
orientation and gender identity
 A public policy may help JB Hunt avoid any related controversies that could
negatively impact shareholder value.
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http://www.hrc.org/state_maps
https://www.weforum.org/agenda/2016/02/lgbt‐equality‐in‐workplace

4. Talent recruitment
 We believe that workplace discrimination diminishes morale and therefore
companies that prohibit discrimination on the basis of sexual orientation and gender
identity or expression have a competitive advantage in recruiting and retaining
employees from the widest talent pool
5. The Board’s response is insufficient
 In its opposition statement the board points to its employment policies, notably the
EEO Harassment and Discrimination Policy, however neither of these policies
explicitly prohibit discrimination based on sexual orientation, gender identity, or
gender expression.
 Three of JB Hunt’s current board members have served at companies with inclusive
EEO policies
 J.B. Hunt states that its employees, vendors, clients, or customers have not indicated
that its employment policies or practices jeopardize its relationship with any of them
however this is not a sufficient reason to resist the full protection of its employees
After reviewing the proposal, Institutional Shareholder Services (the leading provider of proxy
voting advice) has recommended a vote in favor of the proposal:

The company's equal employment policy does not explicitly prohibit
discrimination on the basis of sexual orientation, gender identity, or gender
expression, while an increasing number of companies have adopted such a
policy;
The addition of such a policy would benefit shareholders by establishing the
company as an inclusive workplace; and
The proposed policy could also enhance the company's ability to attract and
retain talent and help the company avoid potential controversies and liabilities.
For all the reasons provided above we strongly urge you to VOTE “FOR” PROPOSAL #3.
Please contact Brianna Murphy at 617-532-6662 or bmurphy@trilliuminvest.com for additional
information.

Brianna Murphy
Vice President, Shareholder Advocacy & Corporate Engagement
Trillium Asset Management, LLC
IMPORTANT NOTICE: The cost of this communication is being borne entirely by Trillium Asset Management, LLC
(“Trillium”). The foregoing information may be disseminated to shareholders via telephone, U.S. mail, e-mail, certain
websites and certain social media venues, and should not be construed as investment advice or as a solicitation of
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authority to vote your proxy. The cost of disseminating the foregoing information to shareholders is being borne
entirely by Trillium. Proxy cards will not be accepted by Trillium. To vote your proxy, please follow the instructions on
your proxy card. These written materials may be submitted pursuant to Rule 14a-6(g)(1) promulgated under the
Securities Exchange Act of 1934. Submission is not required of this filer under the terms of the Rule, but is made
voluntarily in the interest of public disclosure and consideration of these important issues. The views expressed are
those of the authors and Trillium as of the date referenced and are subject to change at any time based on market or
other conditions. These views are not intended to be a forecast of future events or a guarantee of future results.
These views may not be relied upon as investment advice. The information provided in this material should not be
considered a recommendation to buy or sell any of the securities mentioned. It should not be assumed that
investments in such securities have been or will be profitable. To the extent specific securities are mentioned, they
have been selected by the authors on an objective basis to illustrate views expressed in the commentary and do not
represent all of the securities purchased, sold or recommended for advisory clients. The information contained herein
has been prepared from sources believed reliable but is not guaranteed by us as to its timeliness or accuracy, and is
not a complete summary or statement of all available data. This piece is for informational purposes and should not be
construed as a research report.
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